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The present article describes research findings about students’ entrepreneurial intentions, 
defined as an intention of starting one’s own business. The main purpose of the research was 
to identify the relation between the assessment of entrepreneurial work and entrepreneurial 
intentions. In addition, the research assessed the psychosocial risks related to working as an 
entrepreneur and examined key individual and socio-demographic variables related to 
attitudes regarding entrepreneurial work. The results showed that participants believe that 
entrepreneurial work has a high level of psychosocial risk. The results also showed that there 
are some weak yet statistically significant correlations between the index of entrepreneurial 
psychosocial working conditions and the level of intention of starting one’s own business and 
the probability of becoming an entrepreneur within five years. 
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1. INTRODUCTION 
The process of starting own business is considered as an intentional activity preceded 

by making a decision about starting an entrepreneur’s career (Krueger, Reilly, Carsrud, 
2000), therefore forming an entrepreneurial intention, considered as an intention to start 
own business. The literature shows a deep consideration over the widely-considered 
intentions, in particular the factors that shape them (Krueger, Reilly, Carsrud, 2000; Luthje, 
Franke, 2004; Sieger, Fueglistaller, Zellweger, 2011; Gasse, Tremblay, 2011; Solesvik, 
2013). It is a reason for identifying not only various sets of determinants, but also their 
effect on forming an intention to become an entrepreneur. Among the factors studied, it is 
worth paying attention to the way the entrepreneur's work is perceived. It can be assumed 
that the perception of its characteristics and conditions is an additional element of assessing 
the attractiveness of the entrepreneur’s work, whose influence on the entrepreneurial 
intentions was also analyzed (Linan, Fayolle, 2015; Barba-Sanchez, Atienza-Sahuquillo, 
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2017). The research findings also showed that “starting, and running one’s own business is 
connected with high risk and stress and requires a lot of time and funds” (Piróg, 2014). The 
assessment of characteristics and conditions related to the entrepreneur’s work may be 
connected with a risk related to choosing a certain activity in the labor market, which always 
leads to the occurrence of certain profits, but also to a wide range of potential losses or 
negative consequences (Mills, Pawson, 2006). The last aspect is of special importance in 
case of starting a business activity, as the potential losses affect not only the entrepreneur 
as an individual, but also the employees and the environment in which the company 
operates. Therefore the assumption that the risk of being an entrepreneur is high may result 
in insufficient formation of the entrepreneurial intentions, and consequently the resignation 
from this way of developing a professional career. 

2. PSYCHOSOCIAL RISK, STRESS AND WORK REQUIREMENTS 
One of the types risk that is currently deeply analyzed in the literature is the psychosocial 

risk associated with working conditions. In broad terms, adopted in the PRIMA-EF project, 
“a psychosocial risk connected with work concerns those work designing and managing 
aspects, and also social and organizational contexts of work, that can cause mental or 
physical injuries” (Leka, Griffiths, Cox, 2009: 11). The characteristics of work environment 
can also include the context of work, therefore the aspects such as the organizational culture, 
the roles inside the organization, career development, decisions and control range or the 
interpersonal relations at work, work subject, and in particular: work conditions, equipment, 
undertaken tasks’ conditions, workload, tempo of work or time distribution (Cox, Griffiths, 
Rial-Gonzalez, 2006). 

The connection between psychosocial working conditions and psychosocial risk can be 
considered as a stress mechanism (Widerszal-Bazyl, 2009). The significant models that can 
explain the formation of stress at work are the following: job demands-control (JD-C) 
Karaska, demands-control-support (DCS) Johnson and Hall, effort-reward imbalance (ERI) 
Siegrista, and also job-demand resources (JD-R) Demerouti and Bakker (Derbis, Baka, 
2011; Potocka, Waszkowska, 2013; Schaufeli, Taris, 2014). All of them consider demands 
as a significant element of the stress formation process3. Assessment of the level of demands 
is also an essential element of tools prepared to measure the stress level at work. The 
following can be enumerated as the examples4: Psychosocial Job Conditions Survey 
(hereinafter referred to as PWP), the ERI Survey in the Polish adaptation by Widerszal- 
-Bazyl and Radkiewicz – the demands are listed therein in scale of Work Involvement 
(Effort), Job Features Survey (hereinafter referred to as KOCP) and Individual Job Rating 
Survey (hereinafter referred to as KSOP) created by Dudek and his coworkers, Short Scale 
for Stress Measuring at the workplace (Polish adaptation – Dudek and Hauk), Workplace 
Stress Measuring Survey, Psychosocial Risk Scale Survey by Merecz and her coworkers, 
or even Copenhagen Psychosocial Survey in the Polish adaptation by Widerszal-Bazyl 
(Cieślak, Widerszal-Bazyl, 2000; Dudek, Waszkowska, Merecz, Hanke, 2004; Potocka, 
2012; Mościcka-Teske, Potocka, 2014; Orlak, Gołuch, Chmielewski, 2014; Fila, 2016; 

                                                           
3  Considering the individual perception of job demands, it can be connected both to demands – 

challenges and obstacles (Mockałło, Widerszal-Bazyl, 2018). 
4  Research described in the article was conducted in Poland, with use of a tool written in Polish, 

therefore considering stress-measuring tools, only the Polish tools or the Polish-adapted ones were 
mentioned. 
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Widerszal-Bazyl, 2017). The demands – both real and abstract – can therefore be of great 
importance when making a decision about the career path as high requirements can 
potentially lift the psychosocial risk. According to the Job Demand resources model, that 
kind of risk can be reduced with suitable resources – both the individual ones and those at 
the workplace. However, to achieve that, an individual has to possess such resources and 
the knowledge on how to use them (Potocka, Waszkowska, 2013; Kaczmarska, Curyło- 
-Sikora, 2016). 

Both the manager’s and the entrepreneur’s jobs are closely related in terms of being 
considered as stress-causing and connected with numerous psychosocial risks, and therefore 
burdened with high psychosocial risk (Basińska, 2005; Żemigała, 2007; Biegańska, 2008, 
Wróblewska, 2013; Syper-Jędrzejak, 2014). As a consequence, this may be a potentially 
dissuasive factor in choosing such career path, particularly considering the individuals 
entering the labor market, including the university graduates (Arent, Walczyna, 2014a; 
Walczyna, Arent, 2014). 

3. METHODOLOGY 
The research presented herein is a part of a bigger project concerning the conditions of 

the entrepreneurial intentions among the Polish university students. The research tool used 
therein had been verified and adjusted during the previous pilot research (Arent, Walczyna, 
2014a; Arent, Walczyna, 2014b; Walczyna, Arent, 2014). The presented results were 
developed based on the second part of the project, which was created on the grounds of the 
“W” scale, used in the Psychosocial Job Conditions Survey (Cieślak, Widerszal-Bazyl, 
2000). The assessment of demands that are connected with managing one’s business was 
performed based on 17 items (Cronbach’s alpha value – 0.872). The responses were scaled 
using the five point Likert scale showing that the respondents “Strongly agree” (5) to 
“Strongly disagree” (1) with a given statement in relation to their business activity. 

The group of students surveyed was differentiated in terms of the major (Management 
vs technical studies), but also other sociodemographic factors, such as gender, age, 
citizenship, place of residence, university, grade, work experience or entrepreneurial 
traditions. It was stated (Arent, Walczyna, 2018) that all of them could correlate with both 
entrepreneurial intentions (the main aim of the research) and the assessment of demands 
connected with the entrepreneur’s work. 

The following were used as the leading research questions: 
1. How the respondents assess the psychosocial risk connected with the entrepreneur’s 

work? 
2. What variables (individual, socio-demographic) differentiate the perception of the 

entrepreneur’s work? 
3. Does the correlation between the psychosocial risk awareness and the students’ 

business intentions exist? 
4. What is the correlation between the assessment of the psychosocial entrepreneur’s 

work conditions and the entrepreneurial intentions of the students in short and long 
periods of time? 

The research was conducted in the years 2016-2017 on a sample of 729 students (727 
questionnaires were qualified for the final analysis). During the first phase the students of 
Management from three universities based in Lublin: Lublin University of Technology 
(PL), Maria Curie Skłodowska University (UMCS) and The John Paul II Catholic 
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University of Lublin (KUL) took part in the survey. During the second phase, the students 
of technical majors were surveyed. The research sample’s characteristics are presented in 
Table 1. 

Table 1. The research sample’s characteristics 

Variable Data 

Gender Female – 59.3% Male – 40.7% 

Age 
22 y.o. and less – 31.5%; 23–25 y.o. – 64.1%; 26 y.o. 
and more – 4.4% 

Citizenship Polish – 93.4%; other – 6.6% 

Place of birth 
Village – 46.9%; town (less than 200k citizens) – 
27.0%; city (more than 200k citizens) – 26.1% 

Business experience in family Yes – 34.8%; no – 65.2% 

Job status during survey* 
Contract of employment – 7.6 %; civil law agreement 
– 25.9%; own business – 1.6%; unemployed – 64.9% 

University PL – 71.1%; UMCS – 19.1%; KUL – 9.8% 

Grade Undergraduate – 44.7%; Graduate program – 55.3% 

Major Management – 48.8%; technical studies – 51.2% 

* The three first categories were combined in further calculations presented herein 
 

Source: own study based on the survey results. 

4. RESULTS 
Basic descriptive statistics for the specific characteristics of the entrepreneur’s work are 

listed in Table 2. 
The obtained data indicate that the work of the entrepreneur is perceived as being 

associated with high requirements that, in the absence of resources or the skills to use them 
properly, can generate high levels of stress and other associated risks. This applies mainly 
to the belief that negligence of one’s responsibilities can lead to serious consequences,  
a sense of responsibility for employees, the need for numerous social contacts, as well as 
the responsibility for fixed assets. The obtained means vary between 4.18 and 4.29 and the 
mode is equal to 5. Similar means (from 4.15 to 4.23) but with the mode of 4 were obtained 
for the statements that the entrepreneur’s work demands high concentration, making 
financial decisions connected with the business’ functioning, cooperation with authorities 
and other public institutions, solving complicated problems and planning actions for a long 
time ahead. The lowest marks were obtained by the statement about demand for breaking 
rules for the sake of maintaining effectiveness (mean 2.76, mode 3). 

The U Mann-Whitney and Kruskall-Wallis tests were used to check which variables 
differentiate the perception of the individual work’s characteristics that make up for  
the psychosocial working conditions of the entrepreneur. Table 3 shows the significance 
level p of the observed differences. 
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Table 2. Assessment of the Entrepreneur’s Psychosocial Working Conditions 

Characte- 
ristic’s 
number 

Specification 
Descriptive statistics 

Mean Valids Mode Mode  
size 

Standard 
deviation 

1 
Need of working overtime and on free 
Saturdays 

3.99 725 4 306 0.989 

2 Demand for high concentration 4.23 725 4 366 0.530 

3 Demand for good memory 3.99 725 4 335 0.764 

4 Demand for solving complicated tasks 4.15 725 4 310 0.739 

5 
Demand for planning one’s actions for  
a long time ahead 

4.15 725 4 314 0.690 

6 
Demand for making financial decisions 
considering one’s business 

4.21 725 4 328 0.647 

7 Responsibility for the fixed assets 4.18 725 5 300 0.751 

8 Responsibility for the employees 4.25 724 5 326 0.717 

9 
Negligence in one’s work can lead to 
serious consequences 

4.29 725 5 351 0.682 

10 
Demand for making fast or (and) risky 
decisions 

4.06 724 4 300 0.772 

11 Demand for having high qualifications 3.50 724 4 234 1.194 

12 
Demand for constant learning of new 
things 

4.12 725 4 329 0.727 

13 Demand for being creative 4.10 725 4 292 0.765 

14 
Demand for contacting other people 
frequently 

4.23 724 5 330 0.769 

15 
Demand for cooperating with authorities 
and other public institutions 

4.17 725 4 298 0.734 

16 
Demand for breaking the rules for the 
sake of completing one’s tasks 

2.76 724 3 233 1.366 

17 
Demand for resolving numerous social 
conflicts at the work environment 

3.69 725 4 304 0.991 

Source: own study based on the survey results. 
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Table 3. Differentiation of perception of the entrepreneur’s psychosocial working conditions 
(PWP) 

Characte- 
ristic’s 
number 

Specification 

Differentiating variable* 

Gender Citizenship University Grade 
Work  
during 
studies 

General 
Experience 

1 
Need of working 
overtime and on 
free Saturdays 

 0.0000 0.0431  0.0031 0.0024 

2 
Demand for high 
concentration 

0.0003      

3 
Demand for good 
memory 

0.0150    0.0002 0.0000 

4 
Demand for 
solving 
complicated tasks 

0.0102    0.0003 0.0001 

5 

Demand for 
planning one’s 
actions for a long 
time ahead 

0.0363 0.0477     

6 

Demand for 
making financial 
decisions 
considering one’s 
business 

0.0001 0.0004 0.0504  0.0014 0.0051 

7 
Responsibility for 
the fixed assets 

0.0003 0.0037  0.0113 0.0273  

8 
Responsibility for 
the employees 

0.0158   0.0319   

9 

Negligence in 
one’s work can 
lead to serious 
consequences 

 0.0132 0.0111 0.0118 0.0168 0.0351 

10 

Demand for 
making fast or 
(and) risky 
decisions 

0.0008      

11 
Demand for 
having high 
qualifications 

0.0145    0.0105 0.0312 

12 
Demand for 
constant learning 
of new things 

0.0005   0.0328 0.0090 0.0132 
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Table 3 (cont.). Differentiation of perception of the entrepreneur’s psychosocial working 
conditions (PWP) 

Characte- 
ristic’s 
number 

Specification 

Differentiating variable* 

Gender Citizenship University Grade 
Work  
during 
studies 

General 
Experience 

13 
Demand for being 
creative 

0.0002 0.0185 0.0330 0.0017 0.0056  

14 
Demand for 
contacting other 
people frequently 

  0.0007 0.0006   

15 

Demand for 
cooperating with 
authorities and 
other public 
institutions 

0.0009  0.0046 0.0161 0.0177  

16 

Demand for 
breaking the rules 
for the sake of 
completing one’s 
tasks 

0.0008 0.0000 0.0507 0.0014   

17 

Demand for 
resolving 
numerous social 
conflicts at the 
work 
environment 

    0.0084 0.0099 

* Table does not include variables that do not contribute or insignificantly contribute to the 
differentiation of the entrepreneur’s work perception 

Source: own study based on the survey results. 

The variable that mostly contributes to the perception of the entrepreneur’s work is 
gender. Women consider that kind of job as connected to the high psychosocial risk – 
statistically crucial differences apply to 13 out of 17 analyzed statements. No differences 
were noted only for the statements number 1, 9, 14 and 17. The students who took up a job 
while studying at the university evaluated the psychosocial risk connected to 11 
characteristics of working as an entrepreneur. No differences were found for statements 
number 2, 5, 8, 10, 14 and 16. The variable of studies grade differentiates 8 characteristics. 
Each of them (items number 7, 8, 9, 12, 13, 14, 15, 16) got more points from the graduate 
students (Master’s Degree). The assessment of seven characteristics was differentiated by 
the following variables: citizenship, university and general experience. The influence of 
working status during the evaluation and the place of residence differentiated the 
assessment to a very low extent. The former differentiated the assessments of statements 3 
and 4, while the latter – only of the statement number 4. No statistically significant influence 
of age and business traditions was noted. 

The variable that was considered as the one that could possibly differentiate the 
entrepreneur’s work perception was the academic major. Based on the assessment’s results, 
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the statistically significant differences were observed only for the assessment of three 
demands related to the entrepreneur’s work: 1, 16 and 14. The statements 1 and 16 were 
assessed higher by students of Management, whereas the statement 14 was assessed higher 
by the students of technical studies.  

The analysis of the characteristics of the entrepreneur's work according to the adopted 
variables also indicated those statements in which the greatest variation occurred (Table 4).  

Table 4. Characteristics of the entrepreneur’s work with the highest number of differentiating 
variables 

Characteristic’s 
number Specification Differentiating variables 

1 
Need of working overtime and on 
free Saturdays 

Citizenship, University, major, work 
during the studies, general experience 

4 
Demand for solving compli- 
cated tasks 

Gender, place of residence, work during 
the studies, general experience, working 
status 

6 
Demand for making financial 
decisions considering one’s 
business 

Gender, citizenship, University, work 
during the studies, general experience 

9 
Negligence in one’s work can 
lead to serious consequences 

Citizenship, University, grade, work 
during the studies, general experience 

13 Demand for being creative 
Gender, citizenship, University, grade, 
work during the studies 

Source: own study basing on the survey results. 

In turn, the assessment of statements 2 and 10 turned out to be differentiated only on the 
basis of gender, and the statements 5, 8 and 17 were differentiated by two variables, 
respectively: gender and citizenship, gender and degree of study, as well as work during 
studies and general experience. 

The above detailed analysis of the assessment of the entrepreneur’s psychosocial 
working conditions was generalized by creating an index of perception of entrepreneur’s 
psychosocial working conditions (hereinafter referred to as IPWP). It was created by the 
summing up the points that were assigned by the survey respondents to every statement 
related to working as an entrepreneur (Babbie, 2007). Its value varies between 17 (when the 
respondents’ answer to all the statements was 1 – strongly disagree) and 85 (when the 
respondents’ answer to all the statements was 5 – strongly agree). Interpretation of scale is 
intuitive – a higher result means perceiving the entrepreneur's work as being associated with 
greater psychosocial risk. For the purposes of the interpretation, the following psychosocial 
risk assessment ranges were created: 17–38 – low psychosocial risk, 39–61 – moderate 
psychosocial risk, 62–85 – high psychosocial risk. 

 
 
 
 
 



Relationship between psychosocial working conditions … 159 

Table 5. Index of perception of the entrepreneur’s psychosocial working conditions  

IPWP point 
value Interpretation 

Degree 

Number Cumulative 
number Percentage Cumulative 

percentage 

17-38 Low 1 1 0.1% 0.1% 

39-61 Moderate 150 151 20.6% 20.8% 

62-85 High 569 720 78.3% 99.0% 

shortages - 7 727 1.0% 100.0% 

Source: own study based on the survey results. 

The results show that the respondents consider the entrepreneur’s work as connected to 
high psychosocial risk. In order to check the differentiation level of general assessment of 
demands connected to the entrepreneur’s work determined by the variables listed in Table 
1 herein, the U Man Whitney and Kruskal-Wallis tests were conducted (Table 6). 

Table 6. Differentiation of perception of the entrepreneur’s psychosocial working conditions 
index 

Variable Category Number of 
valids 

Sum of 
ranges U Valid Z 

Gender 
Female 427 164226.00 

52263.00 3.756367*** 
Male 293 95334.00 

Regular work 
Yes 284 112554.00 

51740.00 3.731630*** 
No 436 147006.00 

Apprenticeship 
and internship 

Yes 550 203951.00 
41074.00 2.396152* 

No 170 55609.00 

General 
experience 

Bigger 352 136267.00 
55397.00 3.361116*** 

Lower 368 123293.99 

Grade 
Undergraduate 321 109846.00 

58165.00 -2.118900* 
Graduate 399 149714.00 

* p < 0.05; *** p < 0.001 

Source: own study based on the survey results. 

Among the analyzed variables of the PWP index, some statistically significant 
differences were found for the following variables: gender, regular work during studies, 
apprenticeship and internship, general experience. In terms of psychosocial conditions, the 
entrepreneur’s work was assessed as associated with higher demands by: women, people 
working regularly during studies (regular job, contract of specific work, contract of 
mandate), people undertaking extra trainings and courses, respondents whose work 
experience can be evaluated as wide, as well as the Master’s level students. The variables 
that do not differentiate the perception of entrepreneur’s work are: citizenship and current 
employment status (uneven distribution of the variable in both cases), business traditions, 
major, place of residence and age. 
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Based on the survey results, the following entrepreneurial intentions of the respondents 
were defined: the level of interest in starting a business and the probability of starting  
a company in two time perspectives: within the next two and five years from the survey 
(Table 7). 

Table 7. The level of interest in starting a business 

Variables5 Number 
of valids Mean Mode Mode 

number 
Standard 
deviation 

Level of interest in starting own business 725 3.80 4.00 357 0.942 

Probability of starting own business within 
the next two years 

704 2.78 3.00 211 1.193 

Probability of starting own business within 
the next five years 

706 3.76 4.00 315 0.920 

Source: own study based on the survey results. 

Nearly half of the respondents stated that they were “interested” in starting their own 
business, and 1/5 declared it to a high degree. Such result should be considered good. 
Entrepreneurial intentions measured by the probability of starting own business are higher 
in a five-year perspective, though. The cumulative percentage for both “likely” and “very 
likely” responses for the two-year perspective is 27%, and for the five-year perspective – 
nearly 64%. The study of the relationship between entrepreneurial intentions and the 
psychosocial working conditions index (IPWP) using Pearson's correlation coefficient is 
presented in Table 8. 

Table 8. Value of the Pearson’s correlation coefficient (Pearson’s r) between the psychosocial 
working conditions index (IPWP) and the entrepreneurial intentions 

Variable Pearson’s r p 

Level of interest in starting own business 0.091932 <0.05 

Probability of starting own business within the next two years 0.050814 n.m. 

Probability of starting own business within the next five years 0.100677 <0.05 

Source: own study based on the survey results. 

The obtained results show the existence of indistinct (very weak) yet statistically 
significant correlations between the IPWP and the level of interest in starting own business 
and the probability of starting own business within five years. There is no connection 
between the IPWP and probability of starting own business within the next two years 
(correlation is very weak and not statistically significant)6. 
                                                           
5  All of the variables were evaluated using the Likert scale. In case of the first statement – the 

respondents were stating one’s own interest in starting own business from 5 – very interested to  
1 – not interested. In case of the probability: from 5 – very likely to 1 – not likely. 

6  The power of linear dependence was interpreted with use of the following scale: = < 0.2 weak 
correlation, > 0.2- =< 0.4 clear but weak correlation, > 0.4- = < 0.6 moderate, > 0.6- = < 0.8 
significant, > 0.8 ideal and very strong correlation (Kowal 2011). 
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5. DISCUSSION OF RESULTS AND CONCLUSIONS 
Summing up the obtained results, it should be stated that the entrepreneur's work is 

perceived by students as burdened with high psychosocial risk, requiring constant attention 
and concentration, combining high responsibility for decisions both in the financial and 
human-related terms. Such picture concerns both the specific work characteristics (13) and 
the IPWP Index created on their basis. However, it is not homogeneous. The variable that 
differentiates the perception of the entrepreneur’s work to the highest extent is gender7. 
Women assess this type of work as more stress-causing. It seems that this variable could be 
important both in the biological aspect (sex) and sociocultural one (gender), which is 
connected with socialization and functioning stereotypes in a certain society (Mandal, 2003; 
Królikowska, 2011). “Therefore it should be considered not as a straight bipartite 
demographic variable, but as a wide and hard to define context and social construct, 
considered both as an individual aspect and cultural one” (Mandal, 2003). In this respect, it 
is certainly worth undertaking further research and in-depth analysis. 

Another important variable differentiating the perception of the entrepreneur's work at 
the level of some specific characteristics (11) and the IPWP was regular work during 
studies. The respondents who used to work or were working regularly when taking part in 
the survey perceived the entrepreneur's work as associated with a greater psychosocial risk. 
It should be assumed that in the course of their professional career they had had the 
opportunity to observe the work of entrepreneurs and stressors that they had encountered, 
which made the picture more realistic. This interpretation is also supported by the 
perception of the entrepreneur's work as more stress-causing by the Master’s level students 
(8 characteristics, IPWP) and with more professional experience (7 characteristics, IPWP). 
What is surprising, however, the current status of employment turned out to be the  
only variable that minimally differentiated the perception of the entrepreneur's work  
(2 characteristics). This certain inconsistency is most likely due to the fact that some 
respondents who declared working during their studies may not be working currently (e.g. 
due to resignation from work in order to focus on the preparation of the diploma thesis). 
Therefore, each respondent assigned to the same group can significantly differ from other 
ones. Surprisingly, the traditions of entrepreneurship in the family do not differentiate the 
perception of the entrepreneur's work. This in turn may result from the overall high 
assessment of the requirements related to the work of the entrepreneur. Similarly, age does 
not differentiate the perception of the entrepreneur's work. It seems that this is related to the 
relatively small diversity of respondents as all of them de facto belong to one cohort. In 
addition, studies conducted among managers indicate that age is not a variable that 
differentiates the level of the experienced stress (Jabłkowska, Borkowska, 2005). 

The field of study (major) slightly differentiated the perception of the entrepreneur's 
work (3 characteristics). However, it should be noted that the students of technical faculties 
assessed the statement “Demand for contacting other people frequently” higher than other 
respondents. This difference may result from the fact that the Management studies attach 
greater importance to the education of the so-called soft skills, as well as differences in the 
perception of the desired work environment (“work with machines” – “work with people”) 
at the stage of choosing the field of study. 
                                                           
7  Also in the studies of K. Jabłkowska and A. Borkowska related to the elevated stress level at work  
 and the professional burnout it turned out that gender was a differentiating factor of experienced  
 stress level (Jabłkowska, Borkowska, 2005). 
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The university is a variable that differentiated the perception of the entrepreneur's work 
with respect to its 7 characteristics. However, they are difficult to interpret unequivocally 
due to differences in sample sizes within individual universities and due to the diversity of 
respondents from the Lublin University of Technology – the respondents came from two 
different fields of study – Management and technical studies. Thus, the variable “field of 
study” seems more reliable and easier to interpret. It should be noted, however, that the 
students from the Technical University obtained the highest result in relation to the 
statement “Demand for contacting other people frequently”, which is in line with the 
differences observed with respect to the variable “field of study”. 

A unique feature of the Lublin educational market is the growing presence of students 
from across the eastern border. Among the respondents there were 48 respondents who had 
citizenship other than Polish. Due to the high disproportion between the number of students 
with Polish and other citizenship, one should beware of far-reaching caution in formulating 
conclusions. However, it is worth considering the differences observed. It seems that they 
should be interpreted with regard to the cultural differences, different experiences related 
to the observation of the entrepreneurs and the socio-economic and legal environment in 
the country of origin. This applies, inter alia, to statement 16 (“Demand for breaking the 
rules for the sake of completing one’s tasks”), where a higher score was given by the foreign 
students. 

The last of the analyzed variables, i.e. the place of residence, did not differentiate the 
perception of the psychosocial working conditions of the entrepreneur neither in relation to 
the entire index, nor some specific characteristic. As the respondents are the students of the 
last year of both undergraduate and graduate studies, it seems likely that any differences 
could be lost due to several years of living in the same environment. 

The practical aim of the research presented herein is to identify the factors that have 
positive impact on the entrepreneurial intentions. However, the analyzes carried out do not 
indicate a relationship between the assessment of the psychosocial working conditions and 
the entrepreneurial intentions (statistically significant correlations at the level of 0.1 in case 
of general interest in running their own business and starting it within five years). This may 
lead to the conclusion that the respondents at the current stage of career planning do not 
consider this factor. This can be explained by the relatively small professional experience 
of students of general academic courses. Although almost half of the respondents (49%) 
were qualified to a group with a high level of professional experience due to the continuous 
work during their studies (including work in a family business), only 12 respondents had 
their own experience in running a business. The age of the respondents may also have 
considerable impact on the results, as it is more connected with the focus on values such as 
leadership and taking up challenges than security or stabilization (Lubrańska, 2016). 

The obtained results show possible ideas for further and more in-depth research. This 
applies not only to deepening the research on identifying the reasons for differentiating the 
assessment of the psychosocial working conditions of the entrepreneur, but above all the 
confrontation with how entrepreneurs assess their work in this area. Only then will it be 
possible to indicate the directions of possible actions that could favor the entrepreneurial 
attitudes of students. 
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