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THE FUNCTIONING OF FEMINATIVUM IN THE
POLISH LINGUISTIC REALITY. A CASE STUDY

The subject of this paper is the so-callegiminativumissue, which is presented in
descriptive terms. The term covers, for instanemdle professional names and this paper
examines variouseminativa their perception by society, and the way they anegved in
spoken and written language. The paper includeastarital overview and is intended as an
introduction to further research. The purpose efgthper is to highlight a problem concerning
linguistics and to point out the problematic usagd acceptance ééminativumin speech
and daily use — even in forms of social media.e&atigpes, not only of the linguistic kind, can
function in specific well-established manners ttext often turn complex social phenomena
into simple and shallow categories, creating a ep@cific reality. The main aim is to show
two areas thafieminativumcan cause areas of contention, one with functioféngnativum
and one withoutBased on a partial analysis, this paper concludtbsammumber of diagnoses
regarding feminization (or lack of it) and a drafthe state of female forms in contemporary
general Polish. This leads to the open questiomhather we are able to free ourselves from
discrimination based on sex. In reality, | beli¢gvat there is still no answer to that question.

Keywords: feminativumpwoman, man, performed profession, social media.

1. INTRODUCTION

Feminativumis an extremely current topic in Polish linguidiscourse, which arouses
many intense emotions and frequently causes enabtibicussions. The issue is basically
related to female naming of occupations, includemale titles (Malocha-Krupa, 2013).
Additionally, nowadays not only linguists but alsalinary language users are engaged in
the dispute.

The relationship between language and gender, viditie topic of the paper, is visible
on various levels, with language and gender infgingj each other with different force.
The relation is connected to language itself as agelanguage styles or simply the way of
communication.

I will try to introduce and discuss that dependereel generally the attitude to female
profession names, with regard to social backgrowiditionally, attention will be drawn
to how ideologies influence changes in the use femepressions (Wamiak, 2014).
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2. HISTORICAL OVERWIEV

At the beginning it should be noted that the issiuieminine names is not a completely
new topic. The problem was raised over one hungeads ago and it seems that it will not
be resolved soon. In 1931, Ignacy Wieniewski naotitke emergence of the issue of
feminine names of professions in the Polish languagd until now, over eighty years later,
it still has not been resolved:

The small social revolution which took place inat&n to the acquisition by
women of positions previously occupied only by nfeand Polish language
completely unprepared. It created a linguistic asidn from which we have not
found a way to escape yet (Wieniewski, 1931).

Female name endings — colloquially called formatsch are created byeminativum
are also a topic which is covered by media. Fotaimse, it is worth to recall the heated
debate initiated by Izabela Jaruga-Nowacka, w0 used the formministra(kazinski,
2006). In contrast, | will mention Krystyna Pawla®is statement. Referring to the
Constitution of the Republic of Poland, she wasosisity outraged when others addressed
her as “postanko”, claiming that the Constitutioemntions only the masculine name for
‘deputy’ — “poset’, and not “poset’ and the femigiripostanka” (in an interview with
Jarostaw Kuniar, 2013).

In 2011, Katarzyna Hotojda conducted a survey wisicbwed that more than half of
female respondents participating in it expressedfdiowing belief: they do not feel the
need to use feminine naming of occupations in elayyife>. The researcher observes that
women found-eminativunrather ridiculous and infantile than serious (Hd&j2013). In
accordance with the Polish language developmentipites, new words simply have to
“settle in” (Markowski, 2005). Katarzyna Hotojda, ier analysis of the research which she
made, notes that the issues came from ignorancerargtainty in the naming creation and
additionally were connected with the sense of uagelinguistic correctness. According
to the research, many women also believe that rfinedorms of occupation names make
them feel higher in the hierarchy:

Many women still do not only accept this statefédies, but also believe that using
masculine naming ennobles them. Anyhow, observiegds in this area, for
instance discussions on internet forums, we carhsgenore and more people is
voting for equality in male and female naming form#y is this matter relevant?
Language does not only reflect reality but alsduirices it. Since names like
prezydent, profesor, iynier (president, professor, engineer) functioryanlithe
masculine, women in these positions are still wonmaesidents, woman
professors- and woman engineers. It is a devidt@mm the norm but not a norm
itself. It is likely that this dispute will contirufor many years, but | think the result
can be only one (Wierzchpsee: Satota-Sikowiak, 2018).

Doubts related to the creation of feminine namesaifessions appeared at the
beginning of the 20 century, and they were summed up by Klemensiedzmen-
siewicz, 1957). The language and gender disputéntes. After World War Il and the

2 http://www.akademiagender.cba.pl/gm3.html [acc84¥1.2020].



The functioning ofeminativumin the Polish linguistic reality... 53

growth of “masculinization of language thinking” §kvatowska, Szpyra 2005), the trend
started to be reversed. In 1957 the Polish Lang@agdieire Committee PAN was about to
resolve the issue ¢feminativurmand the related disputes (Klemensiewicz, 1957191,

the authors oKultury jezyka polskieganade a statement in relation to feminine names.
They wrote:

The usage of male forms for women is permissibtk @orrect in all cases where
female naming forms have no tradition and wherr ttr@iation is impossible or is

leading to conflict with stylistic or tradition ftars. On the other hand, it is

completely wrong and not deserving for normativeeptance to deal in the same
way with lexical units that have a long traditienfunctioning in the language and
replace them with male ones (Buttler, Kurkowskak®avicz, 1971).

The 2F century brings an increased interest in femalengoof occupation naming.
Marek tazhiski, mentioned earlier, notices the type and geadgmmetry in the Polish
language. It is completely not surprising that ldreguage itself and its grammatical form
is gender related. The author of the monogr@pbanach i paniach. Polskie rzeczowniki
tytularne i ich asymetria rodzajowo-piciowanalyzes the matter of the so-called
universality of the male form and its linguistigatiender stereotyping (Lawki, 2006).
Type-gender asymmetry is a pure sexism manifestatibis is a conclusion by the authors
of Lingwistyki pici. Ona i on wegyku polskimThe entire issue is mostly connected with
gender stereotypes which show women in a disadgaats way and in an unfavorable
light.

In 2012, the Polish language Council announcedhéir official statement a view on
media discussion around the afore-mentioned femifonm ministra. Linguists proposed
to avoid controversial forms and use before a rateipation name the TA exponent, like
‘ta premier’, ‘ta socjolog’ (this prime ministehis sociologist, finally without giving any
specific language guidelines:

However, (...) female forms of occupations and tiles system-wise approved. If
for most of particular job names and titles theg maot commonly used yet, it is
because they cause negative reactions in the Easesbpeople who speak Polish.
This matter can be changed if society will be cangd that feminine names of the
above-mentioned positions, and the use of themteslify to the equality in the
field of services provided and functions held.

Nothing can be imposed on a live language, the &mlopf legal regulations in this
area will not result in Polish people starting teeuforms likeinzyniera or
inzynierka, irtyniera inzynierka, ministraor ministerka maszynistka poggu,
sekretarza stanu or any other similar ohes

Three years later, in 201Sfownik nazweriskich polszczyznyas published. Over 2100
entries were cataloged and stored in it. The astkaiphasize the fact that it is only the

3 http://www.rjp.pan.pl/index.php?option=com_con&view=article&id=1359:stanowisko-rady-
jzyka-polskiego-w-sprawie-eskich-form-nazw-zawodietytuow [access: 28.12.2019].

4 http://www.rjp.pan.pl/index.php?option=com_con&riew=article&id=1359:stanowisko-rady-
jzyka-polskiego-w-sprawie-eskich-form-nazw-zawodetytuow [access: 28.12.2019].
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first edition of it. Anyhow, taziski is quite critical to this publication, primayrihoting the
chaos and lack of masculine basis of word formation

3. MODERN FUNCTIONING OF THE FEMINATIVUM — RESEARCH
OVERVIEW

As far as the issues of gender and grammaticalegetitere is no denying the fact that
the concept of gender in the Polish language istlynoslated to the opposition between
femininity and masculinity, i.e. a purely biologiddifference. The grammatical type and
its category are connected to the natural typehefdescribed object. In recent years
researchers who have questioned the idea of graoahajender emphasized the
conventionality of it, which seems to be reasonalien talking about entities of inanimate
nature (Nowosad-Bakalarczyk, 2009). In the caspes$onal hames and animal naming
this cannot be accepted.

Usage of female job naming is not a currently datiing tendency. Feminine names,
as the above mentioned survey showed, are oftesciatsd negatively. They evoke
negative and even sexist ideBflotka (woman-pilot) is a hatjokserkalwoman-boxer) is
just a kind of a T-shirtsekretarkalwoman-secretary) is an attractive assistanthufss, on
the other handsekretarz(man-secretary) is a very prestigious clerk. Isigomedi&
women themselves admit that some FEéminativa sound very artificial and even
contemptuously, especially in case of senior kimdsjobs, which they expo&e
Additionally, the user of the internet, in seardhfemale name counterparts for some
profession names created various neologisms, wthiep found ridiculous and not very
serious. Some examples are:

inzynier — irzyniera, irkynielozka, inzynierzyca, marynarz — marynarka,
marynolaka, g&¢ — gdcini, gocidwa, weterynarz — weterynarka, kierowca —
kierowczyni, kierowniczka, kierownica, stolarz -elsrka, spawacz — spawarka,
cukiernik — cukierniczkazotnierz —zotnierka, kominiarz — kominiarka, blacharz —
blacharka, mechanik — mechaniczka, chirurg — chaurchirugka, chirurgini,
grabarz — grabarka, grabarczyni, budowlaniec — Wialka, budownici.
However, to fully liberate women, liberation mussaappear in the language
(Humm, 1993), not only in the media, which are #igantly directing our way of
thinking about various issues to specific pathddBaiska-Kosman, 2010).

Semantic shifts play an important role in the whptecess, which Joanna Satota-
Staskowiak draws attention to, saying that:

There is often a situation where semantic shifte f@lace. As a result of that, the
male form means something completely different tht formal female
counterpart, for instancenaszynistaltrain driver) —maszynistkqwomen who

5 Following Facebook profile facetpo40.pl

6 Here collected statements of women who took parthe discussion about names of female
professions: https://facetpo40.pl/wolne-mysli/gsylozka-lekarka-profesorka-nasi-czytelnicy-
zabieraja-glos-w-sprawie-zenskich-form-nazw-zawadaccess: 28.12.2019].

7 https://facetpo40.pl/wolne-mysli/psycholozka-leda profesorka-nasi-czytelnicy-zabieraja-glos-
w-sprawie-zenskich-form-nazw-zawoddatcess: 28.12.2019].
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types a text using a typerwiteRpminiarz(chimney-sweep) kominiarka(kind of

a hat) ciezarowiec(weightlifter) —ciezaréwka(truck),dziekan(dean) -dziekanka
(type of vacation)dyplomata(diplomat)— dyplomatkakind of a bag)magister
(master) -magisterka(master thesis)narynarz(sailor) —marynarka(jacket) or
pilot — pilotka(kind of a cap)rezyser(director) —rezyserka(director’s cabin).

The semantic difference between male and femalagarhich relate to a particular
profession is decisive in choosing the male forma agutral and more appropriate one for
its designation. It does not happen in Polish &i@minine name is a “neutral” form for an
occupation performed by men (Satotas&taviak, 2018).

An perfect example of the domination of male foima doctor’s professidnLekarz
(doctor) applies to both men and women. Using rtede term we refer to either a man or
a woman, where the occupation is significantly dwated by men. We very rarely hear the
term lekarka (female doctor).

Idziemy do lekarza — we go to a doctor (man), kstamy z pomocy lekarza — we use
doctor’'s (man’s) help, stosujemygio zalec# lekarza — we follow the doctor's (man’s)
instructions. However, the situation is slightlyfelient.

The current data as of 31/10/2019 keptGgntralny Rejestr lekarzy Rfelonging to
Naczelna Rada Lekarskaesent an interesting summary:

Naczelna Izba Strona Lekarska 1/ 1w Warszawie

Numerical list of doctors and dentists by age, sex and professional title
taking into account the division into practicing and non-practicing doctors

Number of all current members of the chamber Number of doctors and medicine. practicing dentists

Gender - age range (yearly) Doctors Dentists PWZ TOTAL Doctors Dentists PWZ TOTAL
Men in age from [no limit] to 25 795 275 0 1070 795 275 0 1070
Men in age from26 to 30 5724 1179 6 6909 5704 M77 6 6887
Men in age from31 to 35 5380 1321 13 6714 5350 1313 13 6676
Men in age from36 to 40 4143 1104 30 5277 4109 1099 29 5237
Men in age from41 to 45 4664 1072 53 5789 4592 1065 44 5701
Men in age from46 to 50 6483 1182 53 7718 6320 1178 40 7538
Men in age from51 to 55 7952 968 63 8983 7723 ar3 45 8741
Men in age from56 to 60 6884 717 34 7635 6729 705 24 7458
Men in age from61 to 65 6944 702 21 7667 6758 682 18 7458
Men in age from66 to 70 4658 416 17 5091 4383 393 9 4785
Men in age from71 to [no limit] 8759 816 47 9622 6268 483 25 6778
Men in total: 62386 9752 337 72475 58731 9343 253 68327
Women in age from [no limit] to 25 1269 782 0 2051 1269 781 0 2050
Women in age from 26 to 30 10123 3322 5 13450 10098 3305 5 13408
Women in age from 31 to 35 9090 3244 8 12342 9013 3223 8 12244
Women in age from 36 to 40 7018 2825 24 9867 6953 2801 20 9774
Women in age from 41 to 45 6631 2879 35 9545 6519 2834 33 9386
Women in age from 46 to 50 8029 3188 44 11261 7818 3152 36 11006
Women in age from 51 to 55 8863 3649 46 12558 8664 3613 27 12304
Women in age from 56 to 60 8307 2663 30 11000 8118 2603 22 10743
Women in age from 61 to 65 9093 2503 26 11622 8802 2347 15 11164
Women in age from 66 to 70 6246 2362 21 8629 5670 1904 13 7587
Women in age from 71 to [no limit] 14422 5321 34 19777 8617 2067 15 10699
Women in total: 89091 32738 273 122102 81541 28630 194 110365

151477 42490 610 194577 140272 37973 447 178692

Nr wersii zestawienia: 1.0

8 This has already been pointed out by dr. Padlagorska, a linguist, whose article on this subject
was available on the now-defunct blog LEWOGRAM.
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It is not difficult to notice that there are ovevidte as many women in the doctor
profession than men (sic!). Are we then going &otsb use the female forlekarkarather
thanlekarz(male form). It is very unlikely.

What is additionally important, the profession oharse is definitely dominated by
women, but in the Polish language there is a malévalent created a long time ago.
Nobody is surprised or disgusted by the fact thatd is a male form ,piegniarz” (male
nurse). The Supreme Chamber of Nurses provideseauy of registered employees with
the gender differentiate

Number of registered nurses and midwives
in 2008 — 2017 years

Number of midwives

W M SUMA Nurses Midwives
321(333 263259 4756 32429 45 300489  44.19 43.23
31-12-
2009
31-12-
2010

266 655 4 569 304 250

269 503 4678 307 708

309 065

312 883

31-12-
2013

275 075 314 853

317 976

31-12-

2015 279 861 321471

325 201

329 358

31-12-

2018 288 774 6707 333 796

What is more, it is worth referring to the datalecied by the Central Statistical Office.
from the report of 2016 reads:

Gender is one of the crucial features used in labmarket analysis. Women often
work in different professions and industries thiaose where men do. They have
different salaries and working time schedule. Tdieérsity is also conditioned by

various factors like education, involvement in fgniife or even expectations of

quality of life. Another root cause is historicaintlitioning. Initially only men

9 https://nipip.pl/liczba-pielegniarek-poloznychregestrowanych-zatrudnionych/
[access: 28.12.2019].
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worked and women started to enter the labour magkatiually. Economic
development after World War 1l caused an incredseammen’s activity in this
field. It also took place gradually but with a régutendency. It is shown by the
data regarding the share in the total number ofl@yeps in Poland: in 1950 it
amounted to around 31%, in the beginning of 7@xdeeded 40%, and finally in
2014 it approached 49%.

The education level of men and women is also aifgignt factor. Women who
with a university degree constitute 42,3% of thaltaumber of women active on
the labour market. Among working men vocationaleadion dominates— 32,1%
of the total amou#t.

The same issue matter applies to teachers, whéhnefdrons of profession (nauczyciel
— man teacher, nauczycielka — woman teacher) aralggopular.

Let us now take a look at the university educateel!, at whichFeminativaare not
very often and commoWe can find terms proposed by the Polish Languame€il and
mentioned above — pani doktor (a female with a EleBree), or pani profesor (a female
professor). It is difficult not to consider the pentage of working women at universities.
According to theStatictical Office (GUS)

From among the total number of academic teacheysjem are counted for 45%
(42,700 The positions of a professor are occupjedver 6,000 women, which is
28.1% of all staff hired in this position. Amongrpens occupying the position of
adiunktthe share of women was at 47.2%, and at the assistel — 53.29.

As can be seen, the distribution was almost equagn it comes to hiring men and
women at Polish universities (except the male dateih professor position).

The creation of female name counterparts for tikesl occupations seems to be
necessary.

Professional activation of women and constant eeeeof education level with care
about prestige have given a women new functions/foch language remain not sensitive
(Jadacka, 2005).

Without any doubts, language functions againsbtekground of intersexual relations.
What is more, “relationships between language Kk bottten and spoken) with social live
and gender roles (whether content or way of languagspge) are very complex and
multifaceted”(Wierzcha za: Satota-Stkowiak, 2018). It is completely not surprising that
female profession names have a male word-forméiasis:

Lekarz — lekarka, nauczyciel — nauczycielkagdrik and urgdniczka), which is
related to their historical backgrounds. Some eséhforms are pejorative (prezes

10 https://stat.gov.pl/files/gfx/portalinformacyjmy/defaultaktualnosci/5821/1/6/1/kobiety
i_mezczyzni_2016.pdf [access: 28.12.2019].

11 As at the end of December 2017, 95 thousand eamgloyed in universities (in 2016 — 95.4
thousand) academic teachers (90.9 thousand full-employees and 4.0 thousand part-time
employees converted into full-time positions), uihg over 2.1 thousand foreigners..
https://stat.gov.pl/obszary-tematyczne/edukacjddadia/szkoly-wyzsze-i-ich-finanse-w-2017-
roku,2,14.htm[access: 28.12.2019].

12 |bidem
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— prezeska, doktor — doktorka, profesor — profesoalgrektor — dyrekorka) or not
equivalent (sekretarz —sekretarka, poi& — potazna). If particular occupation has
no male form, it is most often not very prestigiausl assigned to women (because
most of men consider it to be a not male kind d) jéor instance a nanny or
a kindergarten teacher (SatotasRtawiak, 2018).

With the same concerns names (WierZgtsee: Satota-Stkowiak, 2018). Obviously,
language is not about battling to ensure “commarabty”. Nowadays, linguists or even
average language users are rather trying to prelserimination:

When we talk about a doctor, we see a man, wheimagine directors, deputies,
professors, our imagination generates images af reakesentatives. There is very
little free space for women but there is no obf@dito settle by them collective
imagination in role of hairdressers, saleswomenwses. In such cases female
forms are most widespread and even sometimes &ccegt the only possible

ones (such as a kindergarten teacher) (Wierz@ti2; Karwatowska, Szpyra-
-Koztowska 2010).

If we want to replace female names of professignsale ones, especially where there
are female names found, the so-called andocetriturs (Satota-Stkowiak, 2018) or
simply a linguistic asymmetry takes place (KrysiaR13). At any rate, that problem can
occur when men ill desire to work as the above meat nanny or kindergarten lady. How
to call him properly? (Wierzchip see: Satofa-Stkowiak, 2018) In the case of women,
language problems such as these do not exist atrallowing universal rules and
recommendations of tHeolish Language Counaile can use the form “Ms.” and the name
of the profession or we can simply say “Anna jesthanikiem” (Anna is mechanic). If we
move further and fight for women’s rights, mockesgcurs, or words simply sound
dismissive (Wierzchi za: Satota-Stkowiak, 2018):

Giving of female word-ends process for ,gender-redutprofession (with male
name forms) is also an accusation of foolishnesisfaminism. There is still no
agreement between linguists whether the warsigcholdka, socjolaka, filolazka,
pedagadka are correct or not. Word 2007 accepts the first ofvthem, and does
not accept the latter two. The new dictionary afrect Polish language PWN of
2000 treats them as unacceptable, the universehPBictionary records them as
colloquial words, while professor Bralczyk saysttliaey are correct (except
filolozka”) (Wierzchai, see: Satota-Stkowiak, 2018).

4. SUMMARY

Is the fight forFeminativuma manifestation of a language fashion or alreatigrad in
media or social networking sites? It is very harday. The debate is more and more often
initiated by ordinary language users. It is raigedarious groups and on various levels, not
only in the linguistic scientific sphere. Some beé that this vogue will pass like millions
of others in the past, others consider this agmifgiant beginning of some changes — not
only linguistic but also social ones. What is agmoorder of things? Does language
influence changes in society or is it the other waynd?



The functioning ofeminativumin the Polish linguistic reality... 59

Finally, I will bring up a well known riddle. Fathand son were travelling by car. They
had an accident. Father died and his seriously dedirson was immediately taken to
hospital. In the operating room, the surgednirtirg —in Polish the word has a male form)
looks at him and says: “I can’t operate becausie hey son!” How is it possiblé?
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